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PREAMBLE 


This AGREEMENT entered into this 1st day of January 1992 1994, 
between the TOWNSHIP OP ROXBURY, a municipal corporation in the 
County of Morris and State of Hew Jersey (hereinafter referred to 
as the "Township") and the INTERNATIONAL BROTHERHOOD OP TEAMSTERS, 
LOCAL 102 (hereinafter referred to as "Local 102"), represents the 
complete and final understanding on all bargainable issues between 
the Township and Local 102. 

WHEREAS, pursuant to the New Jersey Employer-Employee Relation 
Act (Chapter 303 of the Public Laws of 1968, as amended and 
supplemented) the "Employer" (Township) and the "Employee" (Local 
102 ) have negotiated terms and conditions of employment for the 
employees of the Roxbury Water Pollution Control Plant represented 
by "Local . 102 " 

for the period from January 1, 1992 $ai>4 through 
December 31, 1999 *$$$. 

NOW, THEREFORE, in consideration of the mutual promises and 
covenants herein contained, it is mutually agreed by and between 
the parties as follows: 



The Township of Roxbury, Morris County, New Jersey, hereby 
recognizes "Local 102" as the sole and exclusive collective 
negotiating agent for all employees of the Roxbury Water Pollution 
Control Plant in the Township of Roxbury, with the exception of the 
Supervisor and the Foreman. The—Va ri ed —afre!4---- in c lud e 

empleyeee-^f--the-•Wate* w PolIutlon-€©nferel“P]re«t-“(-except-•es-mentiened 
above^-ell-Gompoat-ing-,—Lii»-Ma-if»tefm«ee-ftnd~a-l-l-other-relet«d-werkx 



A. The employees in the employee unit will have all rights 
granted under this contract. 

B. The employees will have the right to make a grievance on 

any issue arising over the terms of this agreement. Promotions 
within the department will be handled in accordance with the 
existing Township policy contained in the Revised General 

Ordinances of the Township of Roxbury7-4996. 

C. Employees will submit their bid for Job Postings to their 
Supervisor and to the Township Manager. 
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ARTICLE III 



Section 1. Employees shall receive the following 

annual salaries: 


-be--!«>+%-<©€-tfcer-l$4i--saiary 



iiii 1 1/3* 


Section 2. Longevity Pay: 

A. In addition to the salary provided in the 
pay plan, in recognition of the years of 
service that certain Township employees have 
provided to the community, and in recognition 
of the fact that once at the maximum pay of an 
established pay grade, a long-term employee 
will receive no salary advancement to 
recognize his increased value to the Township, 
the following longevity pay plan is herein 
established: 



8. 



Affeer-10-years 

Affcer-ifi-yeara 

~tM 3 mm 
immmm 


Annual increment 


$300 

$690 


p-rf 


<vOb 
<)0 £> 
i^0t> 


An employee becomes eligible for a longevity 
payment in the calendar year during which the 
required years of service is completed, 
provided that the maximum salary has been 
reached. 


C. The longevity pay shall be added to the base 
pay of the employee and shall be paid as a 
part of the regular payroll of the Township. 
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ARTICLE. IV 
HOURS.-AH&-. OVERTIME 



A. At*-employees w w g a d -toy-agr e em e nt--shell--work-fogfey 
f 40}-hours-p«*"week-w±thirt-fehe--shi£fc-eyeieT— l Fhe-¥evnehip-Manogeg 
ehall-fcefc-fehe~sehedtile-f©r-the'-Bhift-eyeie7-wH4eh-will-e©nsisfe-ef 
i66-h©«ra-<KM?ift^-ft-f€)W'(-4-)-M©ek-p«tfjb©4T 




B. Any work in excess of eight hours a day, but not less 
than eight hours and 12 minutes, or in excess of forty hours per 
week will be compensated at time and one-half for overtime. All 
overtime pay has to have the approval of the Supervisor, or in his 
absence, the Foreman. Bmployeea-vho— quejr^fy—for—aealr-ailow a n c e 
wiil-be-per»ifcted-a-aax4:mam-ef-$?.T59-per-mealT 


C. Whenever an employee is called to work after having gone 
off duty, he or she shall be paid a minimum of two J^£ee hours pay 
at time and one-half. JfA'jfr’ 


L* tjA l 

// 


D. The normal workweek shall be Monday-Friday. An employee 
may be reassigned to an alternate work shift or work week, provided 
that the financial §impact of this change 
on the affected employee be negotiated with the union. The 
Township may reassign an employee on an emergency basis if a task 
must be completed for the health and/or safety of the Township. 


E. Employees whose regular scheduled work hours include 
Saturday or an evening shift will have their regular hourly rate 
increased by 10% for those regularly scheduled hours worked on 
Saturday or in the evening. Alt--overt i me- wo rk -on-- S at u r da y -o r 
even ing-^haH-be-et-owo-and-one-half-tfc m c a the g e gufrae--rote-ef-pay-r 



S;|; Employees called to work prior to the start of the normal 


shift shall be paid overtime for any such time worked, but such 
overtime payment shall not apply to any of the hours of the normal 
shift. 


SrHi Employees shall clock-in and clock-out promptly in 
accordance with procedures established by the Employer. Employees 
reporting late will be docked in fifteen (15) minute increments, 
overtime will be paid in excess of fifteen (15) minutes after the 
regular work shift and retroactive to the end of the regular work 
shift. 


Hr|§5 Employees requesting sick leave must notify their 
Supervisor within 30 minutes after their assigned starting time or 
their pay will be docked for all unreported time. 
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ARTISLE-V 




HOLIDAYS 


A. The employees of Local 102 of Roxbury Township shall be 
granted the following paid holidays: 

1. New Year's Day 

2. Washington's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Columbus Day 

Bt -General-Eleetten-Bay 

9 ,-Veteran-* s-Bay 

iev$£ Thanksgiving Day 

11t|| The Day After Thanksgiving 

I2t 10. Christmas Day and 1/2 day before Christmas 

19--2-Holidays-of-ehoiea . a $ 1^1 *>jj 


B. The off-duty time for holidays in Article V shall be 
taken in accordance with a schedule established by the Supervisor 
or, in his absence, the Foreman. The holidays of choice may be 
taken only with the prior consent of the Supervisor so as to avoid 
being understaffed. 


c. In addition to the holidays granted to Local 102 of 
Roxbury Township, the Township of Roxbury agrees to give Local 102 
employees any special holiday which may be granted to other Roxbury 
Township employees as a result of an act of the President of the 
United States or an act of the Township Council of the Township of 
Roxbury. Such holidays would be of a special nature rather than 
holidays granted yearly to Township employees and final approval of 
the special holiday would be by an act of the Township Council of 
the Township of Roxbury. 


p. y In/the 

he- 4d- -be*-paid- tday/pey- 

hewre-Workedr 




E. To be eligible for holiday pay, said employee must work 
their scheduled workday before and their scheduled workday after 
the holiday, unless the day is an excused day with pay for verified 
illness or vacation. 
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ARTICLE VI 

jEBHg&ElflH- BESEEm 


A. The Township agrees to pay one hundred percent of the 
cost of all tuition and books for the employee enrolled at a 
recognized institution of higher education offering a program or 
course which is job related and of benefit to the Township. 

B. Any payment received from any tuition grant directly to 
the employee or from any other source shall be credited against the 
tuition reimbursement and the amount paid by the Township shall be 
decreased accordingly. To qualify for any reimbursement provided 
herein, a voucher must be submitted to the Township on the form and 
in the manner prescribed for payment of all vouchers to which there 
must be attached the following: 

1. A certificate from the institution giving the title 
of the approved course, indicating successful 
compliance and completion of the approved course 
and/or 

2. A receipted voucher for tuition cost indicating it 
as payment for the specifically approved course at 
the institution in question, with a certification 
by the employee indicating that no reimbursement of 
the tuition costs had been received, or indicating 
the extent of any reimbursement and the amount due 
after reimbursement and/or 

3. A receipted voucher for the cost of books purchased 

and required in connection with the approved 
course, and an offadavife that the books 

were required by the institution. 

C. Any employee receiving tuition and materials 
reimbursement from the Township shall enter into an agreement with 
the Township providing that they will continue their employment 
with the Township and performing their existing or new duties in a 
proficient manner for a minimum of two years after completion of 
the course, to offset the costs incurred by the Township. Failure 
to complete these years of service may cause the Township to seek 
restitution of funds expended on the employee / s behalf. 

D. The Township agrees to add to the employee's base pay for 
completion of courses or acquisition of licenses as follows: 

i-r -For—the- -euoeessf-ui- -completion- -of- -the - i nireduefeory 

coarse -in -m e wag e- - treatm ent-,- -end- -laboratory- tee t i ngy 
$ i 56 v ee—pe*^ -annua- -prorate* -€ rem— the—the 
month-in-which-the-employee-reeeives-eertificet±on 
of-atteeess€«i-eo«plotionT 
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Sv-For-sue^ssfttl-gomplet-i<>n-of--<ate--<^h»enced-goHrse-in 

sewage-treatments 7 -an -edd-ife£omfc£* -$-3-5Ov0O-,- or- a-t©fea1 
of ~-$-30e-.-€>€—pef--a nnum r~prorated--f-roro—frfte—first--ef 

the month-—-i-n—whieh-the-—-employee receives 

eertifieetion-of-sneessaftti-eempletienT 

3t -Fer-aequiring-S-l-treafenent-lieenser-en-additional 

$256T9e7-er-e-fe©tai-ef-$55&T©0-per-anm»»7“pr©rafced 
from—the--*-f-i-rst—of—the*-mo n th—tn--whi-eh—employee 
reoeives-iieenseT 

4-?-For-aeqttiring-fl- 2 -fereot»enfc- 4 *eense 7 -an-add±%i-onai 

$ S e 0 t © 0 7 -or-e-fcete-lr-of-per-enfttHr; - pr © r a feed 
from—the—f-irst—of—the--month—to—whieh—employee 
reeeivea-HeeftseT 




2. - For sucoessfu*iy acquiring the licenses listed 
be low,. /A tfe* ,j*»ount corresponding to each license, 

*1*^ M wmm %* w&te** the 

eaployee receives the 1loanee. 


S-Z wastewater Treatment 
S-3 Wastewater Treatment, 
C-i Collection Systems Li 
Cr2 Collection Systems ' 


00 


mfce * ip.*, #3Q0 * 

2 rsse .* * * *■» $800.00 




,00 

>e»«• * $3Q0« 00 

se, /»■# 4*4 + + + * $800,00. 

i - jh * • A #v 


(Sotei Bach type , licence jgn^ercedes : any 
prMio«siy.,oi&taiijed: i..iceh»e... : ,;in the: same ,ciaa«*i 


B* Employees must request undertaking related educational 
courses, and repeive recommendation from Department 
manager/supervisor and authorization by the Township Manager* 



WEL FARE AND PENSION BENEFITS 

A. Health Benefits: the Employer agrees to provide and 
cover all employees within-the-beH?g€tliYiwg-tmit~,-'inei«di«g and their 
dependents, the following health benefits: 
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Blue Cross/Shield, Rider J, 1402 Plan 

Major Medical 

Prescription Drug ($lT00-e©-pfty*-4n«rease-fee $5.00 co-pay) 

Dental 

Vision Optical 

Viaion-oa-rer-aAJi optical benefits plan 7 will be provided which 
will provide for an annual eye examination and one pair of 
prescription lenses and frames on a payment schedule basis. The 
Township will pay an additional premium for an employee and 
dependent for the above-cited benefits during the term of this 
contract. The Township reserves the right to change carriers or 
self-insure as long as equivalent benefits are provided. 

The Employer agrees to compensate the employee at 30% of total 
savings under its Health Benefits Voluntary Selection Program. 
Such payment will be made at the end of each calendar year. 

B. Temporary Disability Insurance: The Employer shall 

provide Disability Insurance as provided by the State of New Jersey 
Department of Labor and Industry, Division of Unemployment and 
Disability insurance, or an alternate plan providing equal 
payments. 


C. Death Benefits: The widow or the estate of any deceased 
employee shall receive benefits as follows: 

1. All salary earned but unpaid at the time of death. 

2. Any unused earned vacation pay. 

3. Any unused earned holiday pay. 

4. Any severance pay. 

5. Any accumulated sick leave reimbursement that may 
be provided for in this contract. 


ARTISL£_yXII 
SICK LEAVE AND 


A. All Water—Pollution—Centre 1 - Pl ant employees shall be 
entitled to sick leave of twelve (12) days per year. These days 
may be accumulated up to 160 days. The twelve (12) days sick leave 
vests to the employee on the first day of each year. All days in 
excess of the accumulative sick time designated herein shall be 
cancelled, with no compensatory income or compensatory time off to 
be received for such an excess. "Sick leave" shall mean paid leave 
that may be granted to each full time and regular part-time 
employee who because of sickness or injury becomes incapacitated to 
a degree that makes it impossible for him to perform the duties of 
his position, or who is quaranfceened 0 by a physician 
because he has been exposed to a contagious disease. This does not 
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apply to regular medical, dental or visual care when such 
professional services are readily available outside of assigned 
working hours. 

B. To qualify for regular pay under the provisions of this 
agreement on account of illness, absences for three or more 
consecutive working days must be supported by a physician's 
certificate as to the specific cause of absence. Failure to 
provide such a physician's certificate shall result in the 
forfeiture of vacation and holiday benefits in the amount of time 
equal to the absence, or a loss of pay, if the employee's vacation 
entitlement has been exercised and used during the year. All 
payment for sick leave entitlement shall be subject to the approval 
of the Supervisor or in his absence, the Foreman. In cases of 
suspected abuse of sick leave, a physician's certificate may be 
required after one day's absence, after due notice is provided to 
the employee. 


eh. In case of death in an employee's ^os?,A-.-apouae« sh¬ 
immed iate family (wife «spott6#, child, mother 7 -father sister 
or -b r o the r ) or a 
relative residing at the employee's residence, the Supervisor, or 
in his absence, the Foreman, may approve a leave of absence for a 
period not to exceed three (3) days starting on the day of the 
death, providing the employee makes application to the Supervisor 
or the Foreman, stating specifically the relationship between the 
deceased and the employee and the dates upon which he will be 
absent. At the discretion of the Supervisor or the Foreman, one 
( 1 ) additional day may be allowed. 

&§. In the case of a relative not in the immediate family nor 
residing at the employee's home, the Supervisor, or in his absence, 
the Foreman, may approve a leave of absence not to exceed one (1) 
day, providing the employee makes application to the Supervisor or 
the Foreman stating specifically the relationship between the 
deceased and the employee. 

Section i, conversion of Sick Xoavo* 

BTAccumulated sick leave shall be convertible to severance pay 
at the rate of fifteen-*S^ntyiT:#S20V»O|. dollars per day 
aeeu»aiated-fe-a-»ax i « u »-of~'one i -’thoosttnd--(-$-l-CKHH-€K)-)-, upon death or 
retirement if the retirement is in accordance with the pension 
provisions of the Public Employees' Retirement system. Six (6) 
months prior notice to the Employer shall be required in order to 
be eligible for the benefits of this Section, except in the case of 
disability retirement or death. 
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Sfc*t*-<»f.dte».::J«r*«y^ 



injury 
,'fo«|idiljp';;.fii;i 


debilitating sickness 
on or off the job, 
guarantee an 

based on his or her 
>, his or her net pay for a 
>r each circumstance. During 
individual isT^&^^fen sick leave, that person 
accordance with the contract formula 
aonth. Prior to using the extended sick leave 


provision of this Agreement, an 
previously accumulated sick tine 
under the contriicrt formula of 1 


must use * 
and any sick tine 
1 per month in the.. 


or her 



yearf 


B. ??■?-.. ^.tended sick leave benefits under this paragraph will 
commence upon presentation to the appropriate Township official of 
certification . from her physician ; of the debilitation. 

Further, the employee shal %-H; render^ tor 

OkamihatiOb-' by^v-'a;:;:;: physli:iah ; ? sei^ilitefey:.,*..fehe., Township*: '• Both 
physicians must certify the employee's inability^ return to work, 
in the event that it is determined that an bttpioyie- l» 
able ' to. writ' on a permanent basis, • the extended - : sick''--4«a3te 
provisions herein will not ■ apply# 


it shall: be the responsibility of. any employee receiving 
ccmsideta?ti^::i;vU5dar -' ■ the.':extended,: sick leave : benefits- of ' this 
Agreement to explore and determine Whether he or she is entitled to 
any compensation related to,, disability, worker's compensation or 
social security benefits" ih bopnection with his. or her injury 
and/or SicJcnesB^i if the employee is SbfcjLtied to-these benefits, he 
Or- she shallpursbe them accor<iingiyT :i Any benefits or awards 
received for the period that the employee is under the extended 
sick lekve portion of this contract> shall be retattied.-.-tb. the 
Township tothe/extent?• the employee has recsived; : extended'klck 
leave payments -from the... Township# 


ARTICLE XX 



Section 1. The Employer agrees to grant to all employees 
within the bargaining unit vacations with pay in accordance with 
the following schedules 

New employees shall receive 10/12 of a vacation day per 
full month worked not to exceed ten days for the first 
calendar year. 
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A. 






Year one through five 

10 

days 

per 

year 

Sixth year 

11 

days 

per 

year 

Seventh year 

15 

days 

per 

year 

Eighth year 

16 

days 

per 

year 

Ninth year 

17 

days 

per 

year 

Tenth year 

18 

days 

per 

year 

Eleventh year 

19 

days 

per 

year 

Twelfth year 

20 

days 

per 

year 

Thirteenth year 

20 

days 

per 

year 

Fourteenth year 

21 

days 

per 

year 

Fifteenth year 

22 

days 

per 

year 

Sixteenth year 

23 

days 

per 

year 

Seventeenth year 

24 

days 

per 

year 

Eighteenth year and 

25 

days 

per 

year 


thereafter 


Section 2. Any new employee may not accrue nor take vacation 
leave until they have worked for the Township for at least six (6) 
months. 

Section 3. Vacation days for all employees who have been with 
the Township for at least one (l) year shall be made available to 
the employee on January 1 of the calendar year. Employees shall 
notify their Supervisor of their requested vacation schedule by 
March 15, although vacations may be taken at any time during the 
year. If an employee should terminate employment during the year, 
the amount of actual vacation to which he is entitled shall be 
based upon the ratio of the number of weeks actually worked to the 
entire year. The employee shall then be compensated for his 
accrued, but unused vacation or he shall reimburse the Township for 
unaccrued, but used vacation. 

Section 4. The Township reserves the right to schedule 
vacations in accordance with the manpower needs and job assignments 
of the Township. The Township shall assign the first two weeks of 
vacation on the basis of the Division seniority of the employees. 
Selection of vacation periods in excess of two weeks shall be made 
after all other vacations have been scheduled. Eligible employees 
may take all of their vacation in consecutive weeks if permitted by 
the work schedule as determined by their Supervisor. 

Section 5. Vacation leave must be taken within the calendar 
year. If the scheduling of the Township does not permit an 
employee to take requested vacation within the calendar year, the 
Township Manager may authorize the unused vacation to be carried 
over into the subsequent year; however, it must be used in that 
year or forfeited. 


Sect loo £■* Purchase of Vacation iDeav#. An employee with more 
than two in ■ weeks of vacation entitlement may return the 
Township up to "two *2) weeks M *&>***& v«cmt£p?t for peymont 

at hie/her established hourly rate* -%$ *n employ**. opt ®-$m 
"selling* of.vacatioh leave, l w/*to* meet notify "tfe* Township by 
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,.> 

UNIEORMS <&& 

A. The Township will provide each empl/yee with six (6) 
uniforms, including 1 jacket, an-$ee-r©e yearly allowance 
for safety work shoes, coveralls for inclement weather and 
coveralls for excessively dirty work, after the conclusion of the 
employee's probationary period. 

B. Employees shall be required to turn in all uniforms prior 
to receiving their final pay upon termination of employment. 

C. On an annual basis, the Township shall replace those 
uniforms and work shoes which are damaged/worn out, provided that 
the employee presents to the Supervisor the item(s) to be replaced. 

D. Uniforms, including safety shoes, are to be worn on the 
job, and employees who report to work without proper uniforms may 
be sent home by their Supervisor to obtain their uniform, and may 
have their pay docked for this lost time, if they have been warned 
twice in the past three months. 


E. Uniforms that are damaged by the employees when off the 
job shall be repaired or replaced by the employee. 

.J ^ F. The - ■‘Townshi-p- -she-H—provide--for--t he - -w eekly -e l e a ni ng -ef 

ted-uniform^ -the--e mploy ee a n nu a-Hy-ate-tehe 

^=rote-of-$5rBe-^er--week--^or-unirfom-HWH.-ntre 


f 


each—aa i e ndar —y c ar > --aa—per---fcfce—employee-*8—opt-i-on-r 

of 

each. 




,-ef 

flatting 


G. Uniforms are not to be worn off the job, except in travel 
to and from work. 

own ..articled:- ef «peo:ifiaa£^ 

the Ttownship, then the Township the o*&loy*e based 



M&BAgEHEHT RIGHTS 

A. The Township of Roxbury hereby retains and reserves unto 
itself without limitation, all powers, rights of authority, duties 
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. and responsibilities conferred upon and vested in it prior to the 
signing of this Agreement, by the laws and constitution of the 
State of Hew Jersey and of the United States, including, but 
without limiting, the generality of the foregoing, the following 
rights: 

1. The executive management and administrative control 
of the Township Government and its properties and 
facilities, and the activities of its employees; 

2. To hire all employees, and subject to the 

provisions of law, to determine their 

qualifications and conditions for continued 

employment or assignment, and to promote on a fair 
basis and transfer employees; 

3. To suspend, demote, discharge, or take any other 
disciplinary action for good and just cause 
according to law. 

B. In the exercise of the foregoing powers, rights, 

authority, duties or responsibilities of the Township, the adoption 
of policies, rules, regulations and practices and the furtherance 
thereof, shall be limited only by the specific and express terms of 
this Union Agreement and the laws of the state of Hew Jersey and of 
the United States. 

C. Nothing contained herein shall be construed to deny or 
restrict the Township of its rights, responsibilities and authority 
under R.S. 40A or R.S. 11 or other National, State, County of Local 
laws or ordinances. 


Section 1. A grievance shall be a claim by an employee that 
said employee has been harmed by the interpretation or application 
of a specific provision of this agreement. 

Section 2. A grievance to be considered under this procedure 
must be initiated in writing within five (5) workdays from the time 
when the cause for the grievance occurred. The procedure following 
shall be resorted to as the sole means of obtaining adjustment of 
the grievance; 

Section 3. Procedure: 

A. Failure at any step of this procedure to communicate the 
decision on a grievance within the specified time limits shall 
permit the grievant to proceed to the next step. Failure at any 
step of this procedure to appeal a grievance to the next step 
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within the specified time shall be deemed to be a waiver of further 
appeal of the decision. 

B. Step l. The grievance, when it first arises, shall be 
written up on the Union grievance fora and presented by the 
employee and shop Steward to the Supervisor. The Supervisor shall, 
within five (5) working days thereafter, give a written decision on 
the grievance. 

C. step 2. If the decision given by the Supervisor does not 
satisfactorily settle the grievance, the Union shall notify the 
Township Manager within three (3) working days of its desire to 
meet with the Township Manager, who shall meet with a 
representative of the Union within five (5) working days after 
receipt of such notice. The aggrieved and the Supervisor may be 
present at the meeting. A written decision on the grievance shall 
be given to the Union within five (5) working days thereafter. 

D. Step 3. In the event the grievance is not satisfactorily 
settled by the meeting between the Township Manager and the 
representative of the Union, then both parties agree that within 
ten (10) calendar days either party may request the New Jersey 
Board of Mediation to aid them in the selection of an arbitrator, 
according to the rules and regulations of the state, who shall have 
full power to hear and determine the dispute, and the arbitrator's 
decision shall be final. 

Section 4. The arbitrator shall have no authority to change, 
modify, alter, substitute, add to, or subtract from the provisions 
of this Agreement. He shall not have the power to consider the 
termination of services of or failure to reemploy any probationary 
employee; any claim or complaint for which there is another 
remedial procedure or course established by law or by regulation 
having the force of law, including any matter subject to the 
procedures specified in provisions of Title 40, N.J. Statutes, in 
rendering decisions, an arbitrator shall give due regard to the 
responsibility of the Township Manager and Council and shall so 
construe such responsibilities except as they be specifically 
conditioned by this Agreement. The arbitrator shall have no 
authority to establish pay rates. In the event that a case is 
appealed to an arbitrator which he determines is not arbitrable, it 
shall be referred back to the parties as non-arbitrable and without 
decision or recommendation on its merits. The fact that the 
grievance has been considered by the parties in the preceding steps 
of the grievance shall not constitute a waiver of jurisdictional 
limitations upon the arbitrator. No dispute arising out of any 
questions pertaining to the renewal of this Agreement shall be 
subject to the arbitration provisions of this Agreement. 

Section 5. The cost of the arbitration, other than the costs 
incurred individually by the parties in the preparation of their 
case to the arbitrator, shall be shared equally by the Employer and 
the union. 
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, Section 6. It is understood that employees shall, during and 

notwithstanding the pendency of any grievance, continue to observe 
all assignments and applicable rules and regulations of the 
Township until such grievance and any effect thereof shall have 
been fully determined. 

Section 7. The Chief steward shall be permitted to attend 
grievance hearings without loss of pay and, with the permission of 
the Township Manager, shall be permitted to handle grievance 
problems without loss of pay. 


ARTICLE .XIII 
NO STRIKE..HO LOCKOUT 

Both the Union and the Township shall make themselves 
available to resolve all disputes. The Union agrees that it will 
not strike and the Township agrees it will not lock out any 
employees during the term of this contract. 


ARTICLE X IV 
MIS C EUAHEQUS. .ITEMS 

1. The Township shall institute and maintain a program 
whereby employees covered by this Agreement may subscribe to 
purchase United States Savings Bonds. 

2. The Sewer Supervisor shall not do any bargaining unit 
work except for training and emergency conditions. The Sewer 
Supervisor will not perform overtime duties usually assigned to 
members of the bargaining unit unless no member of the bargaining 
unit is available to perform the necessary work. 

3. Employees shall be given any preventative treatment for 
any job assignment that may be a health hazard, as defined by the 
Health Officer. 

4. Probationary Period. The first thirty (30) working days 
of employment for all new employees shall be considered as a 
probationary period. The Township has the right to extend this 
period for an additional thirty (for a total of 60) working days, 
with written notification to the Union and the employee. 

Any employee selected for promotion shall be subject to the 
probationary period provisions. If it shall be determined by the 
employer at or prior to the completion of the probationary period 
that the promoted employee is not qualified to discharge the duties 
of the position to which said employee was promoted, the employee 
shall resume the former position held or a position equivalent 
thereto. The employee shall receive the rate for the new job as of 
the day that person begins the trial period. If removed from the 
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, position during or at the end of the trial period, the employee 
shall receive the rate of the position to which said employee is 
assigned. 


5. When an employee is required to work in excess of ten 

( 10 ) hours or more, said employee shall be granted a second one- 
half hour lunch period at no loss of pay for such lunch period, at 
the conclusion of the ten (10) hours and shall be granted an 
additional one-half hour lunch period for each five (5) hours over 
the above-mentioned ten (10) hours. Lunch shall be paid by the 
Township in accordance with current practices,'7 a*a/' tusm. 

6. An employee shall not be discharged except for just and 
sufficient cause, except that newly engaged employees on probation 
shall be subject to dismissal for any cause whatsoever without 
appeal to the Union or Employer. The Union shall be notified of 
the discharge of any employee, except a probationary employee, at 
the time of such discharge and such notification shall set forth 
the reason for said discharge. 

a. Separation from the service of the Employer may 
result from voluntary resignation of the employee, 
or by the termination of said employee's service by 
the Township Manager. 

b. Employees who resign will tender their resignation 
in writing at least two (2) weeks prior to the 
effective date of the resignation, in order to 
provide sufficient time for appointing and breaking 
in the successor. 

c. All employees will, when leaving the service of the 
employer, complete and sign the "Termination 
Receipt" when receiving their final compensation. 
This receipt will be filed in the employee's 
personnel history file, as evidence of the 
satisfaction of all claims against the Employer. 

d. An employee who fails to report for work or is 
absent from work and is not on an approved leave 
status for five (5) working days shall have his 
employment with the Township terminated. 

7. Employees failing to maintain proper licenses or 
certification for their classification shall be demoted. 

8. The Employer shall establish the hourly rate for any new 
or materially changed job and shall notify the Union in writing. 
If the Union files a written protest, the Union and the Employer 
shall jointly study the new or changed job title and its 
relationship to the other job titles in the Employer's system on 
the basis of factors and procedures customarily used in job 
evaluation programs. 
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9. This Agreement Incorporates the entire understanding of 
the parties on all matters which were or could have been subject to 
negotiations. During the term of this Agreement, neither party 
shall be required to negotiate with respect to any such matter 
whether or not covered by the Agreement, and whether or not within 
the knowledge or contemplation on the part of either or both of the 
parties at the time they negotiated or executed this Agreement. 



Ufll QN -S E CURI T Y 

Section 1. It is agreed that at the time of hiring, the 
Township of Roxbury will inform newly hired employees who fall 
within the bargaining unit, that they may join the Union thirty-one 
(31) calendar days thereafter. 

Section 2. The Union may appoint, in its sole and absolute 
discretion, a member to act as Chief Shop Steward to serve at the 
will of the Union and may be replaced, if the Union deems it 
necessary, by another individual appointed by the Union. 

section 3. Check-Off of Union Dues 

A. The Employer hereby agrees to deduct from the wages of 
employees by means of check-off the dues uniformly required by the 
labor organization pursuant to the provisions of N.J.S. 52;14- 
15.9E. The Employer, after receipt of written authorization from 
each individual employee, agrees to deduct from the salaries of 
said employees their monthly dues and initiation fees. Such 
deduction shall be made from the second (2nd) salary paid to each 
employee during the month and such deduction made the first month 
shall be a double deduction and thereafter the regular deduction 
shall apply to dues owed for the following month. 

B. In making the deductions and transmittals as above 
specified, the Employer shall rely upon the most recent 
communication from the Union as to the amount of monthly dues and 
proper amount of initiation fee. The total amount deducted shall 
be paid to the Union within fifteen (15) calendar days after such 
deduction is made. 

C. The Employer agrees to forward the full name and address 
for all new employees who become eligible for membership. The 
Employer further agrees to notify the Union in the event dues 
cannot be deducted from the designated salary and the reasons 
therefor. 
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, , Section 4. Representation Fee 

A. If an employee does not become a member of the Union 
during any membership year (from January 1st to the following 
December 31st) which is covered in whole or in part by this 
agreement, said employee will be required to pay a representative 
fee to the Union for that membership year. The purpose of this 
fee will be to offset the employee's per capita cost of services 
rendered by the Union as majority representative. 

B. Prior to the beginning of each membership year, the Union 
will notify the Employer in writing of the amount of the regular 
membership dues, initiation fees and assessments charged by the 
Union to its own members for that membership year. The 
representation fee to be paid by non-members will be equal to 85% 
of that amount. 

C. l. In January of each membership year covered in whole or in 
part by this agreement, the Union will submit to the Employer a 
list of those employees who have not become members of the Union 
for the then current membership year. The Employer will deduct 
from the salaries of such employees, in accordance with paragraph 
2 below, the full amount of the representation fee and promptly 
will transmit the amount so deducted to the Union. 

C.2. The Employer will deduct the representation fee in equal 
installments as nearly as possible from the paychecks paid to each 
employee on the aforesaid list during the remainder of the 
membership year in question. The deductions will begin with the 
first paycheck paid: 

a. 10 days after receipt of the aforesaid list by the 
Employer; or 

b. 30 days after the employee begins his or her 

employment in a bargaining unit position, unless 
the employee previously served in a bargaining unit 
position and continued in the employ of the 

Employer in a non-bargaining unit position or was 
on layoff, in which event the deductions will begin 
with the first paycheck paid 10 days after the 

resumption of the employee's employment in a 
bargaining unit position, whichever is later. 

C.3. Except as otherwise provided in this article, the 
mechanics of the deduction of representation fees and the 

transmission of such fees to the Union will, as nearly as possible, 
be the same as those used for the deduction and transmission of 
regular membership dues to the Union. 

C.4. The Union will notify the Employer in writing of any 
changes in the list provided for in paragraph 1 above and/or the 
amount of the representation fee, and such changes will be 
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reflected in any deductions made more than 10 days after the 
Employer received said notice. 

C.5. Teamsters Local 102 shall establish and maintain at all 
times a demand and return system as provided by N.J.S.A. 34:13A-5.5 
(c) and 5.6, and membership in Teamster Local 102 shall be 
available to all employees in the unit on an equal basis at all 
times. In the event Teamster Local 102 fails to maintain such a 
system or if membership is not so available, the Employer shall 
immediately cease making said deductions. 


article xvi 

TEEMS. 

This agreement between the Township of Roxbury and the 
employees of-the -Roxbury - W a t er -Po-l-lution- -Oonfcroi- -Pi-anb-,- -Loea-1- 3 9 - 2-7 
shall become effective January 1, 4992 1994 through December 31, 
4999 1994 and thereafter, until renegotiated by the employees of 
fceea1-492 and the Township. 


SIGNED FOR: 


THE TOWNSHIP OF ROXBURY 


INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, LOCAL 102 



